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SECTION A [40] 

Question 1 

1.1 Provide a discussion of the meaning and characteristics of Industrial and Labour 

Relations. 

1.2 Discuss power in negotiations and its determinants. 

(10) 

(10) 

1.3 Identify at least two legislations that complement the Namibian Labour Act, No.11 

of 2007 and provide a brief discussion of how they contribute to creating conductive 

employment and labour relations in the country. (10) 

1.4 Discuss the statement: The quality of the general ethical climate in any 

organisation directly affects the labour relations climate in an organisation. (10) 

Section B 

Question 2 

[60] 

2.1 Comprehensively articulate the Unitarist and Pluralist approaches in industrial and 

labour relations. (20) 

2.2 In the employment relationship, each of the parties has duties or obligations to the 

other. Articulate the duties of each of the parties to the tripartite employment 

relationship. (20) 

2.3 Explain the major factors that lead to a differentiation in earnings (wage 

differentials). (20) 

GOOD LUCK! 
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